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Abstract

Unemployment rates for workers in the health sector are lower for males but not for females, compared
with workers in the rest of the economy.

For almost 50 years, unemployment rates among males working in hospitals or other parts of the health
services industry have been lower than for their counterparts in the rest of the economy (figure 16.3a). Since
at least 1994, male unemployment rates in non-hospital health settings have been somewhat higher than
for those working in hospitals. Before, the reverse was true. For these data, non-hospital health settings
include nursing homes in addition to physician offices or other ambulatory settings. Note also that the
unemployment rates shown are for experienced workers only, not for new workers or those reported as being
"not in labor force" because of school, an inability to find work, or other reasons.
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The picture for females is quite different. For female health services workers out- side of hospitals, the
unemployment rate has routinely been higher than for females elsewhere in the economy—typically by two to
three percentage points (figure 16.3b). For female hospital workers, the pattern is the same as just described
for males. Since at least 1994, female hospital workers have had a somewhat lower unemployment rate
than have all females. In the limited data from the 1960s and 1970s, the reverse was true, with female
unemployment among hospital workers being one to two percentage points higher than the rate for women
generally.
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Both worker hours and employment have been increasing in the hospital sector in recent years (refer
to figure 10.1b). This indicates the strong demand for hospital labor, which is reflected in their lower
unemployment rate. The reason is less clear as to why the pattern for women has diverged so significantly
from that of men. In all periods, women have a lower general unemployment rate than men. However,
unemployment in non-hospital health services is routinely higher for women than for men in all of the annual
data. Within the hospital industry, female unemployment rates were somewhat higher than were men’s
decades ago. More recently, female unemployment rates have been less than male unemployment rates by
approximately 1 percent. Why women now have attained a margin of advantage over men in the hospital
sector but not in the rest of the health services industry is not well understood.

1 Downloads
Download PowerPoint versions of both figures.

• Figure 16.3a Image Slide (as it appears above)1
• Figure 16.3a Editable Slide (can be formatted as desired)2
• Figure 16.3b Image Slide (as it appears above)3
• Figure 16.3b Editable Slide (can be formatted as desired)4
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3http://https://hub.mili.csom.umn.edu/content/m10084/latest/16.3bIMG.ppt
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